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Integrated Forest Management 
A “civil partnership” between producing and protecting?



“If I want to integrate 
something, I must first of 
all know it and accept it”

• A long tradition of multi-
functional forestry, what do 
we need to change exactly?

• Integration of more nature 
conservation objectives in 
SFM? You risk to meet first 
some resistance, suspicion, 
distrust, because no clear 
ideas on what it really means

• Forest managers have quite 
diverse attitudes and 
preferences



WHAT SCALE? For example: “If you don’t perceive “the landscape 
approach” as meaningful / advantageous for yourself, for a group of 
people or for society, you are not really motivated to engage in it

Status where scientists agree on basic principles, objectives, knowledge, 
but there is still plenty of room for disagreement about what the 
implications-of-that-science are for action

Integrated Forest Management risks be more concerned with the 
behaviour of the social environment than with natural science

Not only expert knowledge and facts transfer: for individual 
commitment, one needs most probably beforehand a good 
communication in form of a narrative that can convince local 
stakeholders



The first question that may come to the mind of forest stewards:
What may be the long-term implications of short-term choices?

Natural sciences:

• It’s not only about biodiversity

+

• Climate change mitigation and 
adaptation: probably going to be 
the biggest challenge, especially 
in most vulnerable zones

Socio-economics:

• Longer rotation periods: bigger 
trees, ->markets for large 
diameter wood

• Natural regeneration: game 
density

• Local bio-economy: society likes 
SME’s (artisan craftwork, 
carpenter…) and start up’s



The next question could be:
What kind of organisational structures do we need for implementing Integrated 
Forest Management? 

• Who governs such a “monster”? Will there be a different status for 
those people that have most responsibilities and take most risks?

• What decision processes? what conflict management procedures?

• Bureaucracy: are we going for an “administrated” nature?

• Enough technical and financial support? 

• Support from local, regional policy?

• A learning infrastructure for field projects, training.



“I pay for you, you pay for me”! 

For example, public opinion is increasingly vocal and critical about forest harvesting 
operations:

• Can we explain to the public that under suitable SFM practices, 
logging doesn’t mean forest destruction?

• Can we communicate that, - if society wants to have bio-materials 
and ecosystem services -, those can only be ensured by active forest 
management?

• A favourable social environment: “Praise, like sunlight, helps all things 
to grow”



“Quand un arbre tombe, il prend d’autres vies avec lui”       
(Greenpeace France)



An example of training needs in my case:
Oudemansiella mucida


